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At Sparta Systems, we are proud of the culture within the

business that ensures people feel valued and listened to. This
culture supports our sustainability aims through input and
collaboration with our people - both environmental and social.

Honesty & Integrity are key values for the business. By being
transparent on what we are doing, areas for improvement can be
identified within the supply chain. People are our most important
asset, so social sustainability is a key priority for us both inside
the business and in the communities in which we operate.
Repeat business with clients relies on quality output, which in
turn makes our operations sustainable & resource efficient.
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Our people sit at the heart of our business and the success of our

business depends on us these people both now and in the future through

these pledges:

We will work to ensure
fair treatment of our
whole workforce &
within our supply
chain

We will work to create
a culture where
everyone feels valued
& supported

We will build a
competent workforce
that has the skills,
knowledge, education
and behaviours for
now and in the future
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We need to reduce both our contribution to climate change and to adapt

to our changing climate, to protect the lives and livelihoods of people and
communities through these pledges:

We will work to
minimise the carbon
emissions within our
operations to mitigate
climate change

We will encourage We will focus on
resource efficiency quality using aright
within our operations first time approach

to minimise waste
utilising recycling
initiatives wherever
possible
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We are focused on social sustainability by having a positive impact in the
communities we serve, which in turn generates wider value for society
through these pledges:

We will work to leave a
positive legacy in the
communities we work
in

We will make a
positive social impact
in the areas we work
by supporting those
most vulnerable and
disadvantaged

We will build a
competent workforce
that has the skills,
knowledge, education
and behaviours for
now and in the future
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We thank you for your continued
supportin our efforts to contribute
to the SDGs.
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